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SCHOOL OVERVIEW

Oxford Falls Grammar is an Independent Co-Educational K-12 Christian School located on the

Northern Beaches of Sydney.

ETHOS
FOR GREATNESS FOR EXCELLENCE FOR CHRIST
We are aspirational and We are bold and We are faith-filled and
servant hearted innovative Spirit-led
VISION

To develop in each child their unique qualities, equipping them to enjoy a successful
Christ-centred life.

MISSION

To provide Christ-centered education that raises leaders and builds strong families to see vibrant
communities in our city.
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SCHOOL OVERVIEW cont

Our History
In 1984, Oxford Falls Grammar was founded under the vision of Dr Phil Pringle (Founder and Leader
of C3 Church Global) to start a Christian school that was intentional in its spiritual direction and

exemplified strong Christian characteristics. In 2025 there were 1201 students enrolled in the school.

Our Strategic Intentions
OFG Graduates: are mature, well-formed and rounded citizens. Strong in character, they will be
educationally aspirational life-long learners, appropriately skilled, socially competent and draw upon

Christian faith and perspective to pursue excellent opportunities and be confident in life.

OFG Staff: are committed to life-long learning and continually seek to improve professionally and
personally, adding value to the experiences of OFG students, and their colleagues, adaptable to
current and future social and educational changes. We seek for our staff to be active in their Christian

faith and communities.

Our Resource Sustainability: will maintain and evolve a uniquely inspiring aesthetic in our geo-

location, with grounds and modern facilities supporting our purpose.

Our Culture: is founded on hope, generosity, gratitude, respect and a personal adoption and

expression of the Fruits of the Spirit (Galatians 5).

Our Leadership: of Board and School will ensure we provide effective strategic, operational and

Christian leadership to achieve our Mission and Purpose
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PRINCIPAL'S REPORT

This year marks a quarter of our journey through the

21st Century! While it hasn’t quite eventuated that our students
come to school by jetpack or flying car as once predicted, it is
still the case that our world has changed and continues to
change and shift at a rapid pace. And therein lies the importance
of a good education as we partner with parents in helping their
children, our students, engage with our evolving world so that
they may thrive in it.

It has been a busy year... as usual, framed in the regularity of
class activity, a busy playground, sports, performing arts, camps,
chapels, excursions, carnivals, assessments, parent meetings,
social events, overseas trips, charity and community work,
assemblies, awards, dinners... all creating the dynamic
backdrop of 2025.

As | conclude my ninth and final year as Principal of Oxford Falls Grammar, | am filled with
gratitude and a deep sense of thankfulness to God for His abundant blessing upon our
School. | exhort us all never to take for granted the wonderful place OFG is, in both its
natural and built environment and the wonderfully engaged community that exists here.
During my time and standing on the shoulders of those before us, the School has
continued to undergo significant change and growth. We have reimagined and rebadged
our identity, proudly introducing a smart new uniform that reflects both tradition and
aspiration. Several major building and site projects have transformed our campus into a
learning environment worthy of the gifts and passions of our students. We have navigated
extraordinary challenges, including the uncertainty and discombobulation of COVID,
emerging stronger, more resilient and more connected. More recently, we have joyfully
reintroduced overseas tours, enriching the educational experience of our young people
and broadening their global perspectives.

In 2025, OFG stands in an excellent position. We are blessed with strong enrolments, wise
governance, a vibrant faith foundation and an established reputation. Our staff and
leadership teams are outstanding, our parent community is deeply engaged, and our
students continue to shine across academics, sport, and the performing arts. The School
is flourishing in every dimension of its life.

For these reasons, | believe the end of 2025 is the right time to pass the baton to the next
leader of Oxford Falls Grammar. The School is ready for its next chapter, and | am
confident it will continue to go from strength to strength in the years ahead.

| will take with me many treasured memories... catching up with students on my daily
birthday rounds or on kiss ‘n’ drop, trekking through the bush or city streets on camp,
cheering from the sidelines at various sports, gobsmacked at the calibre and
entertainment of musicals and performing arts events, singing praise and worship songs
with my staff, chewing over mighty decisions with the Board or my Exec team, visiting
classrooms and seeing firsthand the dynamic and inspiring learning taking place.



PRINCIPAL'S REPORT cont.

It has been an immense privilege to serve this community and so | take a moment to
express my profound gratitude to the people who truly made this journey possible—the
heart and soul of OFG. With thanks to:

Our School Board: Your passion for our School, your steadfast guidance, and your
commitment to serving and protecting our community have been unwavering. You are
the custodians of our long-term purpose, and | deeply appreciate the trust you placed in
me to lead this incredible School community. In particular, thank you Board Chair Mr
Harry for your deeply personal support and your spiritual drive.

My Executive Team: Mrs Siemsen, Mrs Corrigan and Mr Baikie—you are outstanding!
Thank you for your leadership, optimism, your sharp insights and organisational
capabilities, and your willingness to challenge ideas and take on massive
responsibilities. We navigated complex challenges and celebrated significant victories
together, and laughed and cried along the way. | have relied on your judgment and been
buoyed by your strength and passion.

Our magnificent staff—our teachers and support teams—thank you for the hours you
pour into our community and into every student. You are the frontline heroes who
translate vision into reality every single day. Your passion is infectious, your commitment
is humbling, and you truly have made this School a place of learning and growth.

My phenomenal Executive Assistant, Mrs Wood, who knows exactly how chaotic my
world is and yet somehow has managed to keep me in line. You have been my
organisational rock, diplomatic gatekeeper, sounding board and the voice of calm and
reason | needed. Your care, diplomacy and steady support (to say nothing of the near
constant laughter that resonates through our office) have made my daily work a joy.

Our parents and guardians, in particular our P&C led by Mrs Gezz Hall. Thank you
for entrusting your children to us. Education is a partnership, and your involvement,
support and dedication are the essential foundation upon which our work is built. Your
enthusiasm at School events (I love the working bees!) and your willingness to
collaborate with our teachers help define the generous spirit of our community.

Our incredible students: From the wide-eyed wonder of Kindy through to our young
adults of Year 12 itching to take on the world... thank you for inspiring me everyday.
Your energy, manners, curiosity, resilience and youthful vigour are the fuel that powers
this School. Always remember—you will forever be part of the OFG story, just as it will
be part of yours. | have been privileged to know you.

To God be the glory for all that has been accomplished. It has been the honour of my life
to serve this community, and | leave with immense gratitude, pride and hope for the
future of OFG, which | will be watching closely as OFG continues to thrive in 2026 and
beyond, For Greatness, For Excellence, For Christ!

Dr Peter Downey

Principal



CHAIRMAN OF THE BOARD REPORT

It is with great enthusiasm and deep gratitude that | reflect on this
last year—my second year as Chair of the Board. From the
moment | stepped into this role, | have been continually inspired
by the unwavering spirit and dedication that defines our School
community. My association with the School goes back over 35
years and | am convinced that many also share the deep love for,
and belief in, the power of our School to shape futures and
families.

| lead a Board that takes the responsibility of working with our
local community very seriously; where OFG provides strong
Christ-centred education and builds strong families that will in turn
transform cities.

This year has been a time for refining purpose and preparing for a season of strategic
growth. In July, we announced that our current Principal, Dr Peter Downey, tendered his
resignation. We are deeply grateful for his time and investment in the School over his tenure
of over nine years and wish him well in his future endeavours.

A significant moment was also welcoming Pastor Alex Lee as the President of the Board.
This title was previously and significantly held by our founder, Dr Phil Pringle. Pastor Alex's
acceptance of this leadership role marks an important new chapter for our governance and
vision, and we are privileged to have him play such a key governance role.

The recent changes, though significant, have underscored the timeliness and necessity of
the Board’s primary focus this year: securing the School’s trajectory for years to come. We
have been diligently focused on reviewing and refining our Vision, Mission, and Strategy.
This collective effort has established a vital strategic framework that will guide our future
direction and growth.

Critically, this strategic work is being used to inform the selection process for our new
Principal, ensuring that we choose a leader who is not only exceptional in their field, but
also very much aligned with the enduring Christian values and ambitious educational and
community goals we have set for the School.

While we celebrate the academic and extracurricular successes of our students, the Board
is particularly proud of the deliberate and purposeful steps we all have taken to strengthen
the foundations beneath each and every student.

Thank you for being part of this remarkable community.

Mr lan Harry
Board Chairman
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PARENTS AND COMMUNITY REPORT

As i look back on 2025, I'm reminded once again why our Oxford Falls
Grammar community means so much to me. After 11 years as an OFG
parent, I've seen countless moments of connection, kindness and
generosity - and this year was no exception. Our P&C continues to be
made up of parents who genuinely care, who show up, and who want every
family to feel part of something welcoming and meaningful. It is a privilege
to serve as President and to work alongside people who share that same

passion for community.
Before the school year even began, the P&C hosted welcome picnics for our Kindy and Year 3,

5 and 7 families. These gathering have become such an important way to meet one another and
start the year feeling supported and included. At the same time, our committee worked behind
the scenes to ensure every role was filled and that we were ready for a full year of events and
programs.

Our community calendar began with the Parent Social - a relaxed, enjoyable evening that
brought families together in a way only OFG can. This was followed by a beautiful Grandparents’
Day, always a treasured celebration of the generations who support our students. Mother’s Day
and Father’'s Day were once again wonderful opportunities for families to share time together on
campus, and they remain highlights of our year.

One event that absolutely lit up the School was the Junior School ‘Fire and Ice’ disco. The
students danced their hearts out, and it was such a joy to watch them have that level of fun and
excitement. The laughter, the energy, the sparkly faces - it was a night they’ll remember.

Across the year, our regular P&C programs continued to play an essential role in strengthening
the fabric of our School. Our termly Working Bees helped keep our grounds looking fantastic,
and they were also a lovely way to meet other families.

The Canteen relied,as always, on our amazing parent volunteers who roster themselves
throughout the year. It is one of the most practical ways our families support the School, and we
are genuinely grateful for every shift.

Our Family Support Program continued quietly in the background, providing home cooked meals
to families who needed a little extra care this year. These moments of support truly reflect the
heart of Oxford Falls Grammar.

We also continued traditions of encouragement and appreciation, including preparing gift packs
for our year 12 students as they commenced their HSC exams and acknowledged our wonderful
staff on World Teachers’ Day.

As we look ahead to 2026, | feel proud of what we have achieved together and grateful for every
parent who volunteered time, attended an event, offered to help or simply reached out to
connect with someone new. Our P&C is built on genuine care, and that spirit is what makes
Oxford Falls Grammar such a special community for our children. Thank you for being part of
this wonderful school. It is truly a joy to belong to a community like ours.
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CHARACTERISTICS OF THE STUDENT
BODY

CHARACTERISTICS OF THE STUDENT BODY
In 2025 Oxford Falls Grammar had a student population of 1201.

This comprised of 629 males and 562 females, K-12.

» 436 students were enrolled in the Junior School, which was made up of
244 males and 219 females.

» 739 students were enrolled in the Senior School, which was made up of
395 males and 343 females.

The Junior School Leaders include two School Captains, two Vice Captains, four Prefects,
six Performing Arts Captains as well as two House Captains from each of the four Sport
Houses. The Junior School also had 3-6 student representatives making the SRC.

The Senior School Leadership team made up of two Captains, two Vice Captains and twelve
Prefects who were given specific portfolios throughout their senior year. These include SRC,
Environment, Community, Sports, Ministry, Performing Arts and Wellbeing. In addition the
Senior School appoints sporting house captains (eight captains and eight vice captains), as
well as six Performing Arts captains.

The Senior School also had Year 7—12 student representatives making up the Student
Representative Council (SRC) who contributed to the School through a variety of initiatives.




STUDENT OUTCOMES AND
PERFORMANCE

Performance in the following external examinations are covered in this section: National
Assessment Program Literacy and Numeracy (NAPLAN), the Higher School Certificate
(HSC) and University offers.

JUNIOR AND SENIOR SCHOOL OUTCOMES - NAPLAN

In March 2025, the National Assessment Program - Literacy and Numeracy (NAPLAN)
was conducted with students in Years 3, 5, 7 and 9. The literacy assessments measured
achievement in reading, writing and language conventions. The average scores achieved
by students at Oxford Falls Grammar (OFG) students are compared to schools of similar
background (SIM) and the national average (AUS) in the table below.

Reading Writing Spelling Grammar Numeracy
OFG sim AUS OFG SiMm AUS OFG SIM AUS OFG SIM AUS OFG SiM AUS
Year 3 461 450 402 444 448 414 424 440 405 459 462 408 462 447 405
Year 5 520 529 492 492 511 480 491 514 487 537 540 497 529 531 492
Year 7 574 586 538 573 583 538 561 575 542 580 591 539 599 599 545
Year 9 616 614 568 620 625 575 594 600 569 614 616 559 630 627 573

SENIOR SCHOOL OUTCOMES - High School Certificate (HSC Results)
The Year 12 cohort consisted of 92 students, of which 92 students (100%) completed a
pattern of study leading to the award of the HSC.

Highlights from the 2025 HSC Cohort include:
e  45% of students in Food Technology achieved a result equal to or greater than 90
in the HSC

e  35% of students in Geography achieved a result equal to or greater than 90 in the
HSC.

e  35% of students in Mathematics Advanced achieved a result equal to or greater
than 90 in the HSC.

Nominations were received for:

e Two nominations for Callback, the annual showcase of exemplary major works by
Dance students.

e  One nomination for OnStage, a showcase of exemplary works by HSC Drama
Students

e  Four nominations for Shape for exemplary major projects developed by HSC
Design and Technology, Industrial Technology, and Textiles and Design students.



STUDENT OUTCOMES AND
PERFORMANCE cont.

e 42 students appeared on the Distinguished Achievers List, having scored in the
top band (Band 6 or E4) in at least one course
e In79% of the courses offered at OFG, the school average exceeded the state

average.
Percentage of students achieving the top Pedformance Bands
(Bands 5/6 or E3/E4)
Course 2025 2024 2023
School State School State School State
Ancient History 63 35 52 ar E] 33
Biology 81 36 45 35 3z 3z
Business Studies 54 I &7 ar 44 36
Chemistry 33 38 36 39 27 38
Chinese Continuers 33 79 25 79 100 T0
Community and Family Studies 40 32 45 35 43 36
Dance 89 70 g9 67 78 69
Design & Technology 56 49 80 48 7 47
Drama 50 59 40 62 MNIA N/A
Economics 33 53 62 51 40 49
English Advanced 83 65 85 68 74 67
English Extension 1 100 a5 100 a5 82 94
English Extension 2 100 88 MN/A NIA 100 86
English Standard 28 13 12 13 18 13
Enterprise Computing 25 29 NIA /A A MN/A
Food Technology 73 3z B0 az 50 a0
French Continuers NIA MNiA 80 63 1] 59
French Extension MNIA MNiA 100 89 MNIA N/A
Geography 78 42 1 38 67 42
History Extension 100 a7 83 86 100 a5
Industrial Technology 60 23 38 23 75 24
Legal Studies 100 44 86 43 44 43
Mathematics Standard 48 30 55 29 60 3z
Mathematics Adv 70 51 a7 50 89 50
Mathematics Ext 1 88 7 o 80 78 42
Mathematics Ext 2 MNIA MNiA MN/A MNIA 100 86
Modern History 42 36 39 39 30 3s
Music 1 100 67 100 67 100 69
Music 2 MNIA MiA 0 84 NIA NIA
Music Extension MNIA MIA 100 a7 MNIA MN/A
PDHPE 48 35 68 as 29 |
Physics 47 38 22 a8 46 39
Science Extension MNIA MNiA 75 82 100 T8
Society & Culture MIA MNiA 67 45 50 45
Studies of Religion | MNIA MNiA 100 44 67 49
Visual Arts 83 64 100 67 a1 66



STUDENT OUTCOMES AND
PERFORMANCE cont.

Post-school Destinations & the Record of School Achievement
*  The Record of School Achievement (RoSA) is a credential for students who leave
school after Year 10 or Year 11 for employment or vocational training opportunities
and do not proceed to the HSC. 5 students were awarded the RoSA in 2025.

. Of the 92 students in Year 12, 89 students (or 97%) were eligible for an ATAR
. The top ATAR achieved by the cohort was 98.00.

. 10 students (or 11%) completed VET courses and obtained a VET Certificate of
attainment

Post-School Destinations
In 2025, the Year 12 cohort gained entry into a wide variety of courses, associated with an
array of universities.

Offers were accepted from: University of Sydney, UNSW, UTS, Macquarie University,
Australian Catholic University, University of Notre Dame, University of Newcastle, Australian
National University, Western Sydney University, University of Wollongong, University of
Canberra, ACAP, Charles Sturt University, Torrens University, Australian College of Physical
Education, International College of Management Sydney, Australian Institute of Music, and
Southern Cross University.
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STAFF INFORMATION

PROFESSIONAL LEARNING UNDERTAKEN BY TEACHERS

In the Junior School teachers have continued to focus on analysing student assessment data
in order to identify students’ learning strengths and areas in which they need more support and
direction. In the Senior School department based Sharing and Learning Teams this year,
teachers have continued to focus on a range of strategies designed to improve students’
writing across all subject areas. Teachers new to the profession continued to meet together
regularly as part of the OFG New Teacher Program, affording them the opportunity to discuss
their classroom experiences and receive input on research-based best practice.

During 2025 all teachers were in-serviced in both in-school and NESA accredited Professional
Development. Courses included CPR, Anaphylaxis, First Aid, Cybersafety and Child
Protection sessions. All teachers attended regular Staff, Stage, Department and Grade
meetings throughout the school year. New graduates received additional support with lesson
planning, observations and feedback. All teachers at Oxford Falls Grammar have teaching
qualifications from a higher educational institution within Australia or as recognised within the
National Office of Overseas SkKills.

Teacher Accreditation Status

In 2025 there were seventeen teachers at the Conditional/Provisional level, with all other
teachers at the Proficient level. By the end of 2025, six teachers at the Conditional/Provisional
level achieved Proficient teacher.

Level of accreditation Number of
teachers

Conditional 9

Provisional 5

Proficient Teacher 109

Highly Accomplished Teacher (voluntary 0

accreditation)

Lead Teacher (voluntary accreditation) 0



STAFF INFORMATION cont.

Workforce Composition
During 2025, our workforce was comprised of the following staff:

Executive Leadership Team: Principal, Head of Senior School, Head of Junior School, Head
of Operations.

Senior School: The Senior School Leadership Team comprised the Head of Senior School,
Dean of Academic Studies 7-12, Dean of Students 10-12, Dean of Students 7-9, Dean of
Teaching and Learning, Associate Dean of Teaching and Learning, and the Logistics
Manager. The Senior School had 71 full-time teachers, (including 14 Heads of Department and
Head of Learning Support 7-12) and 17 part-time teachers.

Junior School: The Junior School Leadership Team comprised the Head of Junior School,
Dean of Students K-6, JS Head of Logistics, Dean of Academic Studies K-6, Head of Stage 1
& Early Stage 1, Head of Stage 2, Head of Stage 3, Director of Teaching and Learning K-12,
Associate Dean of Teaching and Learning K-12 & Head of Learning Support and Junior
School Logistics Administrator. The Junior School had 27 full-time teachers and 10 part-time
teachers.

Whole School: Supporting the whole school, there was a K-12 Dean of Teaching and
Learning, K-12 Associate Dean of Teaching and Learning, K-12 eLearning Leader, K-12 Dean
of Mission and Ministry, Head of Sport K-12 & a Learning Resource Centre Coordinator, Risk
& Compliance Manager. There were also a total of 29 full-time and 40 part-time Support Staff
employed as Administration and Educational Assistants, Counsellors, Community Chaplain,
Human Resources, Risk & Compliance, Marketing, IT, and Property Maintenance.

At our school we embrace faiths and backgrounds for all our staff and students. None of our

staff members have identified as Aboriginal or Torres Strait Islander, however we encourage
applications from First Nations teachers and other staff.

School Staff 2025

Teaching staff 129
Full-time equivalent teaching staff 116.2 FTE
Non-teaching staff 74
Full-time equivalent non-teaching staff 44 3 FTE



STUDENT INFORMATION

STUDENT ATTENDANCE RATES

JUNIOR SCHOOL

Kindergarten 95.71%
Year 1 95.48%
Year 2 95.56%
Year 3 96.53%
Year 4 96.10%
Year 5 95.10%
Year 6 95.51%
Total K-6 95.71%

SENIOR SCHOOL

Year 7 93.07%
Year 8 92.77%
Year 9 91.31%
Year 10 90.43%
Year 11 93.29%
Year 12 92.72%
Total 7-12 92.26%
Total K-12 94.12%

YEAR 10 TO YEAR 12 STUDENT RETENTION

In 2023, 124 students completed Year 10. Of those students 92 went on to complete Year
12 in 2025. In 2023, 27 Year 10 students left the School at the end of that year, whilst
another 5 left prior to finishing Year 12, making a total of 92 students completing Year 12
in 2025

STUDENT NON-ATTENDANCE POLICY

The School manages student non-attendance through its Student Attendance and
Exemption Policy Attendance Policy (September 2020).The School will:

+ Expect that in the case of illness, parents will inform the School by phone, written note or
email including an explanation of the reasons for the absence.

» Expect that in the case of family leave, including family holidays during term time,
parents will apply in writing at least two weeks prior and include the dates of absence
and an explanation of the reasons for the request. In an emergency situation, a written
explanation is to be provided on the first day of the student’s return to school.
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STUDENT INFORMATION cont.

+ Expect that parents will apply for an Exemption from Attendance in cases such as elite
sporting events and participation in the entertainment industry and exceptional family
circumstances.

» Follow up in an appropriate manner all unexplained absences from classes or school
with the student and/or parents or guardians.

* Notify parents/guardians in an appropriate manner when a student has an
accumulation of unexplained absences from school.

* Record in the student’s files any attendance issues and the action taken to resolve
those issues.

Both applications for Exemption from Attendance and Leave are made to the appropriate
Head of School who will make recommendations to the Principal for final approval.
Requests are considered in the light of what is best for the child.

Because there is currently no prescriptive number of days, as a duty of care, if staff are
concerned that the educational progress of a student is being hindered by continued
unexplained absences and parents have been notified of these continual unexplained
absences, the School will seek advice on how to proceed.

The policy was reviewed and updated in September 2020 by the school to accurately
reflect current practice and procedures.
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SCHOOL POLICIES

ENROLMENT POLICY

Oxford Falls Grammar is a school that seeks to be of service to families wanting a
Christian school/education for their children. The Head of School will have ultimate
discretion in accepting or declining an application for enrolment based on the criteria
agreed by the Board of Oxford Falls Grammar, as outlined in the schools Enrolment
Policy.

A copy of the Schools Enrolment Policy can be found here.

CHILD PROTECTION POLICY

Oxford Falls Grammar sets out staff responsibilities for child protection and processes that
staff must follow in relation to child protection matters. This policy applies to all staff
members, which includes employees, contractors and volunteers.

A copy of the Schools Child Protection Policy can be found here.

ANTI-BULLYING POLICY

As a Christian community and with the welfare of its students of paramount importance,
Oxford Falls Grammar has a zero tolerance to bullying and we will endeavour to
consistently take actions to promote a school culture that disapproves of it in all its forms
and through all age groups within the school community. Oxford Falls Grammar
recognises and implements the Child Safe Standards. The school commits to following
strategies and procedures to deal with allegations of bullying.

A copy of the Schools Anti-Bullying Policy can be found here.

DISCIPLINE POLICY

Oxford Falls Grammar is committed to the welfare and wellbeing of its students, and to
providing a safe environment where positive relationships and interactions are fostered.
All members of the school community are to be treated with respect and matters dealt with
under the principles of procedural fairness.

A copy of the Schools Behaviour Management Policy can be found here.

COMPLAINTS POLICY

Oxford Falls Grammar is committed to the resolution of grievances in a fair, equitable and
prompt manner, following procedural fairness.

A copy of the Schools Grievance Policy and Procedures can be found here.
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https://ofg.nsw.edu.au/wp-content/uploads/2026/06/Child-Protection-Policy-V.2025.R1.pdf
https://ofg.nsw.edu.au/wp-content/uploads/2026/06/Child-Protection-Policy-V.2025.R1.pdf
https://ofg.nsw.edu.au/wp-content/uploads/2026/06/Child-Protection-Policy-V.2025.R1.pdf
https://ofg.nsw.edu.au/wp-content/uploads/2024/10/K-12-Anti-Bullying-Policy-Feb-2024.pdf
https://drive.google.com/file/d/19hQM2rgmSwXKGS7Szx2ot5V4Z7Tww96i/view
https://ofg.nsw.edu.au/wp-content/uploads/2024/10/Grievance-Policy-and-Procedures-March-2023.pdf

SCHOOL DETERMINED IMPROVEMENT
TARGETS

The achievement of 2025 school-determined improvement targets is set out in the table below.
Specific goals for 2025 included:

OBJECTIVE STATUS

JUNIOR Review and implement K-6 Behaviour Management Policy Achieved

SCHOOL with all avenues
Implement a Wellbeing period in the weekly timetable Achieved
Familiarisation of the new K-6 English and Mathematics Achieved and Ongoing
syllabus

Achieved and Ongoing
Develop a Junior School Student Representative Council
(SRC) Achieved and Ongoing

Implementation of Connect Groups K-6 Achieved and Ongoing

Implement K-2 Initialit program Achieved and Ongoing

Implementation of a Morning Routine process in the Achieved and Ongoing
classroom

Roll out of the OFG Way and Whole School expectations

SENIOR Department/SaLT/ Wellbeing Meetings — occur on a Ongoing
SCHOOL rotational basis- Wednesday afternoons
Year 9 -11 Accelerated Mathematics Program Ongoing

Pupil free day Parent/Teacher interviews 10-8pm for Years 7- Active

10

Active
Urban Challenge, Community Service focus camps- Stage 5

Active
Sharing & Learning Teams focus - Student writing yrs 7-12

Active
Flexible Timetables for senior school staff

Active
Teacher Sharing & Learning Teams (SaLT) focus - student
writing

GENERAL Continuation of the SaL T program — Student Writing Focus  Active

(SS) and Data informed practice (JS)

Achieved
Planning and Board Approval for Sporting Facilities Achieved

K-11 Award Celebration Service at Christian City Church,
Oxford Falls



INITIATIVES PROMOTING POSITIVE
BEHAVIOUR, RESPECT AND
RESPONSIBILITY

Oxford Falls Grammar has undertaken several initiatives to promote respect and
responsibility within the student body. These initiatives include the promotion of respectful
behaviour, involvement in community service and whole school and classroom activities.
The table below indicates these initiatives in both the Junior and Senior School.

Promotion
Of
Respectful
Behaviour

Junior School

Welfare, discipline and anti- Promotion
bullying policies Of

. o Respectful
Wellbeing program within B

Wellbeing period

Consolidation of Peacewise
program Yrs 1-6

Student leadership programs
and SRC

Termly themes explicitly taught
at Assembly including
inclusivity, respect, resilience,
fortnightly focus

Mentoring ‘at risk’ students
through school counsellors,
Director of Wellbeing and HOJS

Weekly meetings with HOJS,
Dean of Students, Dean of
Academic Studies, Head of
Learning support and school
counsellors and K-12 teams
termly

Anti Bullying/Wellbeing

seminars/

incursions

Schoolwide themes taught &

unpacked in assembly, chapel
and

grade meetings

Dean of Students and HOJS
weekly
meetings

Senior School

Student wellbeing Program — teaching student
rights and responsibilities and anti-bullying
procedures, cyber safety, healthy relationships,
consent education.

Student leaders - model and promote respectful
behaviour.

Wellbeing Program — specific age appropriate
themes to each Year Group 7-12.

Active Student Representative Council — student
led projects - Indigenous focus

Anti Bullying/Wellbeing seminars/ incursions
Year Advisors - Male/Female Yrs 7-12
Stand Tall excursion Year 9

Mentor Program Yrs 7-12- comprehensive scope
& sequences

Counselling Team — working with “at risk” students
and supporting students with mental health needs.

Weekly meetings Deans of Students, Head of
Learning support and counsellors.

Schoolwide themes taught & unpacked in 7-12
assembly

Deans of Students and HOSS weekly meetings



INITIATIVES PROMOTING POSITIVE
BEHAVIOUR, RESPECT AND
RESPONSIBILITY cont

Whole - ANZAC Day and Whole - Wellbeing periods- specific programs
School ~ Remembrance Day School targeting respect and responsibility, cyber
Activities ~ Commemoration Activities  safety, study skills, healthy relationships.

- Class Helpers/ Leaders

- Grandparents Day

- Father’s Day Stall

- Mother’s Day Stall

- Canteen Focus on
Healthy Eating, Crunch
and Sip

- Outdoor Education
Camps Years 3—6

- Year 6 leaders hosting
Junior School
Assemblies

- Year 6 leadership
portfolios

- Years 4-6 Students
involvement in Elections
for Year 6 Leadership
Team

- Honouring of School
leaders by standing when
they enter classrooms

- Honouring of God and
parents is a strong whole
school priority

- Forgiving others forms a
major component of
interpersonal relations

- Chapels

- Harmony Day

- SRC participation

- Fund-Raising (Child
Action Lanka)

- Christmas Hampers

- Weekly Year Meetings Yrs 7-12
- Outreach program-service and giving to

others through ministry team initiatives.

- Senior School Leadership program

incorporating Year 12 leaders, Year 11
deputy leaders.

- Ministry Team -Yrs 7-12 Leaders

- Christian Leadership Scholarships

- Academic scholarships

- Student Representative Council (meets 2-3

times a term)

- Year 12 Last Stand - Fundraiser - Charity

Focus

- ANZAC Service

- Camp Program- Outdoor Ed 7-12-

- Mega Chapel services every fortnight

- Student Leadership elections — through

expressions of support and speeches to
Senior school and interviews with Head of
Senior School and Director of Wellbeing.

- Connect groups/prayer groups meeting

fortnightly

- Christmas Hampers
- Mission Trip opportunities for Senior School



INITIATIVES PROMOTING POSITIVE
BEHAVIOUR, RESPECT AND
RESPONSIBILITY cont

Classroom - Interrelate Seminars Year - Year 12 student led initiative ‘The Last
Activities  Emmy and Friends Activities Stand’
sessions - Buddy Program: Year 11 buddies with Year
7
- Christian Studies Orientation Day buddies for Year 6 students
Program new to the
- PeaceWise Program Senior School.

- Study Skills Program Yrs 7-12
-Year 7 Prue Salter
- Years 8 and 10 Elevate Education
- Year 11 Elevate

- Basis of classroom
rules strongly
emphasises respect for

others - Year 12 study skills- Prue Salter

- Daily class devotion - Year 8 Gender Issues and Relationships
time maintains a strong plus Cyberbullying education and Camp
focus on displaying a Somerset Outdoor Education Program.
sense of empathy for - Year 9 Leadership Training and Team
others Building, Urban Challenge Camp.

Year 10 Goal setting and personal

| ERT® ANeely FlegE development, CHOICE 2 Media Seminar

- Sports Captains Day.
monitoring K-2 lunch - Yrs 7-12 Outdoor Education Program
and recess games - Goal Setting, Motivation and RYDA Yr 10,

Community Service Camp.

- Year 10 - anti plagiarism course -All my
own work.

- Year 11 Studies Skills Camp- Cru camp
Lake Macquarie
Yr 11 Deputy Leaders work with Year 12
Leaders in their Portfolios.

- Year 12 Retreat/Portfolios/Last
Stand/Graduation.
Seminar — Enlighten Education and
Goodfellas program.

Positive Play Mentors



PARENT, STUDENT AND TEACHER
SATISFACTION

Students continued to value the sense of community OFG brings where relationships are built
and support is available. Student continued to value the association the school has with
quality morals such as respect, diligence, respect and kindness. Staff enjoyed coming to work,
feeling valued and appreciated by colleagues who were professional and hard- working. Staff
loved that the school is Christ-centred and an integral part of every day.

Parents and students participate in satisfaction surveys throughout each year, with data
collated and reviewed by relevant heads of school.

In addition we receive communications from stakeholders, with examples provided below.

EMAILS FROM THE OFG COMMUNITY

Dear Mrs Corrigan,

As the XXX family’s time with OFG primary school comes to an end, we’d like to send out one
last big THANK YOU to the whole primary school team. XXX started Kindergarten at OFG in
2012, followed closely by XXX, then XXX and finally XXX.

Throughout the 13 years there was not one day that any of our boys said they didn’'t want to
go to school. We’ve had such wonderful teachers... too many to mention (and i wouldn’t want
to try in fear of leaving someone out).

We've made many friends (both the boys and us parents). Singing the national anthem at the
Celebration Assembly brought me to tears.

It's been an amazing journey for all of us. We will always be grateful for the time our boys
spent at your primary school.

We also send our thanks to the P&C and Board, Office staff and grounds keepers. We did
drop some flowers off, XXX distributed them for me but couldn't get enough for everyone.

We wish every teacher a wonderful Christmas and break.

JS and SS Parents

I would like to heap love and praise upon XXX (JS Teacher).

XXX has been on a rollercoaster of a journey since starting in Kindy at PFG last year. At the
beginning of Year 1, XXX spent some time with me and put measures in place to for for XXX,
while also improving his tolerance for school. She has kept us in the loop with regular emails
about his progress, both good and wobbly. This has
helped us in our efforts to create a seamless
experience between home and school for XXX.
Since starting Yr1 under Lyn’s care, XXX
development has increased to a point | honestly
wasn't confident he would reach. We would like to
also thank the Learning Support team for guiding him
through the last 6 months. The synergy of team effort
between classroom and learning support is felt at
home. Thank you for running such a beautiful
Christian school that instructs our kids to love Jesus.

JS Teache




PARENT, STUDENT AND TEACHER
SATISFACTION cont.

Dear Juliette,

This is wonderful news—thank you so much for resolving this so quickly and finding such a
positive solution.

We're delighted that XXX will be with some of his 7X peers, and we're confident this will make
a significant difference to his engagement and learning.

We would really appreciate you meeting with XXX today to explain the change and provide
his new timetable—that's very thoughtful and will help him transition smoothly into the new
classes on Monday.

Thank you again for taking this seriously and acting with such urgency.

We're very grateful for your support and hope you have a lovely weekend.

Warm regards,

SS Parents

Dear Dr. Downey and Mrs. Corrigan,

| hope this message finds you well. My name is XXX, and | am the mother of XXX in 6P.
First of all, | would like to thank you for the school’s leadership and support that made the
recent Year 6 Canberra Camp possible. Lisa returned home safely last Friday and told me
she had experienced the happiest and most memorable three days of her life so far.

| am especially grateful to the six dedicated staff members—Mr. Andrew Love, Ms. Pippa
Patrick, Mrs. Clair O'Connor, Miss Chloe Watson, Mrs. Grace Dibley, and Mr. Peter Ryburn—
for their tireless preparation and care throughout the trip. | can only imagine the immense
effort required to lead over one hundred students interstate for three days: ensuring safety,
transport, meals, accommodation, and excursions, while balancing both educational and
recreational goals, and responding to unexpected challenges. It was clear that the teachers’
patience, wisdom, and dedication enabled every child to be cared for, guided, and
encouraged, helping them to build resilience, confidence, and lasting memories.

Lisa has returned not only with wonderful memories but also with new knowledge beyond the
classroom, deeper friendships, and the experience of encouraging and supporting one
another. As a parent, | know that behind this growth were your prayers, guidance, and
countless unseen efforts. For this, | am truly thankful. Please also feel free to share my
appreciation with the rest of the staff team who contributed to the camp.

With warm regards,

JS Parent




FINANCIAL INFORMATION
SUMMARY

Source of Income 2025

B Fees and other income  m Commonwealth Grants State Grants

Expenditure 2025

4%

W Salaries & related W MNon-salary Capex
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